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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

CHAI TANYA BHARATHI
TECHNOLOGY

I NSTI TUTE OF

Name of the head of the Institution

Dr . G Pandur engan RAVI

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

08564- 278000

Mobile no.

7799667007

Registered Email

cbitpdtr@mail.com

Alternate Email

seenu. gurrunpati @mail.com

Address VI DYA NAGAR, PRODDATUR, YSR
KADAPA( Di st. ), ANDHRA PRADESH- 516 360.
[ NDI A.

City/Town PRCODATTUR

State/UT

Andhra Pradesh




Pincode 516360
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. G Sreeni vasul a Reddy

Phone no/Alternate Phone no.

08564278000

Mobile no.

7799344443

Registered Email

saravan_t anj @ahoo. co.in

Alternate Email

saravaneeet anj @nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://cbit.edu.in/ AQAR2. PDF

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://cbit.edu.in/ AQAR2. PDF

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecleela oy Period From Period To
1 B 2.43 2015 03- Mar - 2015 02- Mar - 2020
6. Date of Establishment of IQAC 29-Jun- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://cbit.edu.in/AQAR2.PDF
http://cbit.edu.in/AQAR2.PDF

Academ ¢ Audi ting- 07- Dec- 2016 100
Senester w se 01
Use of ICT tools in 15-Jun- 2016 60
Teachi ng 60
Mat hemat i cal Operati ons 19- Sep- 2016 40
with SCI Lab for 03
Engi neering Applications
PLC Fundanent al s Wor kshop 06- Feb- 2017 40

02
| mprovenent of pass 20- Feb- 2017 30
per cent age 30
Bri dge Course conducted 17- Aug- 2017 100
for first year students 35
Ef fective Counselling and 22-Jun- 2017 120
Mentoring for all 60
students

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
nil Ni | Ni | 2016 0
Ni |
No Files Upl oaded !'!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Academic Auditing verification of course file after

conpl eti on of the senester



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3838_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3838_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3838_Minutes.pdf

by internal teamthat
per the course plan. 2.
pr ocess.

| mprovenent of Pass percentage By taking speci al
5. Effective conduct of 1 week bridge course for first year
6. Conduct of 1 day workshop on effective student

sl ow | ear ners.
students.

| npact anal ysis of use of
3. Conduct of Various faculty workshop on Research Methodol ogy 4.

i ncludes verifications of teaching | earning activities as
I CT tools in Teachi ng —Lear ni ng

cl ass by course handlers for

nment ori ng.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

(1) Academ c Auditing

1. Academic Auditing Al the course
files for the academ c year 20172018
are verified by internal team

(2) Use of
—Lear ni ng

I CT tools in Teaching

2. lInpact analysis of use of ICT tools
have been anal ysed with hel p of course
per f or mance.

(3) Conduct of Experts Lecturers /
Wor kshop.

3. Facul ty workshop conducted, 70
faculties are benefited.

(4)Strategies for
per cent age

| mpr ovenent of pass

4. I nmpact of special class on Pass
per cent age i nprovenent has been
anal ysed.

(5) Conduct of Bridge Course for first
year students

5. Al the first year students are
attended the bridge courses.

(6) Counsel ling and Mentoring for all

6. Al the faculty nenbers are know

students about the student nentoring.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 17- Nov- 2016
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 17- Feb- 2017



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3838_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/3838_Quality.xlsx

17. Does the Institution have Management No
Information System ?

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Chaitanya Bharathi Institute of Technol ogy, Proddatur, Andhra PRadesh is a
coeducation Institute established in 2008. The Coll ege of Engineering is
affiliated to the Jawaharl al Nehru Technol ogi cal University, Anantapur (JNTU
Anantapur). It conducts Al CTE approved courses |eading to the degree of
Bachel or of Technol ogy (B.Tech) in five engineering streans. Institute has
hi ghly qualified and experienced faculty on its roll. The | aboratory, conputer
and library facilities in all Departnents are well devel oped. The Col |l ege al so
has a Central Library and Central Conputing Facility. Institute gives
substantial enphasis on the teaching |learning process. An institute al so
provides unlimted broadband internet facility to the students. Besides
national journals, international journals are nade available to the students
and the faculty. The teaching programe al so gives enphasis on practica
training and internships. The ICT facilities and other e-learning resources are
adequately available in the institute for academ ¢ purposes. Preparation of
Teaching Plan University prescribes the syllabus which specifies the nunber of
| ectures, list of recommended books and assessnent schene of internal and
external marks. HOD distributes the teaching | oad by considering the subject
choice formfilled by the faculty nenbers. In order to have snooth conduct of
curriculum HOD allocates the | oad according to faculty conpetency. Curricul um
Delivery The effective inplenmentation of curriculumis ensured by suppl enenting
cl assroomteaching with expert |ectures, presentations/semnars, nmni projects,
i n-house and industry supported projects, tutorials, group assignnents,
tutorials, case studies, industry visits, industrial training, internships,
hands-i n-sessions, e-learning, NPTEL | ectures, MOODLE, know edge wal |,
technical quiz, assignnents, internal-tests etc. Contents beyond curriculumare
identified and taught both in the classroomand in the |aboratory to expose
student learning to recent trends in the industry. Process to indentify sl ow
| earners The students are tracked during their academ c journey in the college
and special efforts are made to bring slow |l earners (students with certain
[imtations) to cone at par with the average/ above average group. Students with
good background and skills are guided to higher |evels of achievenents and
encour aged towards chal |l engi ng goal s. Encouragenent to Active Learners In order
to pronote advanced teaching and | earning nethodol ogies to give notivation to
| earn, higher retention of know edge through better understanding, increasing
dept h of know edge and devel opi ng positive attitude to the subject taught
followi ng activities to be planned. Evaluation Process Internal assessnent is
carried out through m d-term and end-term exam nati ons, assignnents, renedial
tests etc. University exam nation is conducted as per schedul e prescribed by
the university and terned as external assessment. External Assessnent
(University exam nation) and internal assessnent tools are used for mapping of
CO POPSO

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship




Androi d 0
Sof t 0
Skills

Devel opnent

| nducti on 0
course for |
years
PCB 0

Fabri cati on

Enbedded 0
Syst ens
Aut oCad 0
Revi t 0
| nt er net 0
of Thi ngs

18/ 07/ 2016 14
18/ 07/ 2016 18
05/ 06/ 2017 14
07/ 06/ 2017 15
10/ 07/ 2017 12
06/ 06/ 2016 12
11/ 07/ 2016 12
10/ 07/ 2017 12

Focus on e Androi d

npl oyabi lity
Focus on e Sof t
npl oyabi lity Skills

and entrepre Devel opnent
neur ship

Focus on e I nducti on
npl oyability course for |
years

Focus on e
npl oyabi lity Fabrication

of PCB board

Focus on e Enbedded
npl oyabi lity Syst ens

Focus on e AUTO CAD
npl oyability
and entrepre

neur ship

Focus on e revit
npl oyabi lity
and entrepre

neur ship

Focus on e I nt er net
npl oyabi lity of Thi ngs

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BTech EEE 08/ 06/ 2016
BTech ECE 08/ 06/ 2016
BTech CSE 08/ 06/ 2016
BTech CE 08/ 06/ 2016
M ech EEE 22/ 04/ 2016

VBA VBA 12/ 08/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
126

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled




PLC fundanent al 15/ 03/ 2016 45

Pyt hon 12/ 04/ 2017 40

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BTech Cvil 28
BTech EEE 12
BTech CSE 9
BTech ECE 10
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Nill
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

? The devel opnent and growt h of any organization, to a |l arge extent depends
upon a well functioning feedback system It requires a thorough preparation to
initiate, and inplement the feedback system ? In CBIT college has been
practici ng many feedback systens accommobdating all the stakehol ders including
staff, students, alummi and parents for many years to help the individuals and
organi zation as a whole to inprove the performance and effectiveness of the
Institution. ? Periodical analysis is nmade by Academ ¢ Council fromthe
foll owi ng: student performance, faculty performance in every senester
utilization of infrastructure and requirenents for quality enrichnment. The
college nmaintains an 1 QAC as a quality consistence and quality enhancenent
nmeasure. ? Parents are inportant stake holders of this system Parents neeting
is periodically conducted in this college and their suggestions are regularly
obt ai ned and anal yzed. ? A structured proforma consisting of inportant
paraneters pertaining to teaching | earning process has been designed for the
pur pose of collecting students feedback. ? The responses are subject to

El ectronic Data Processing and the results are anal ysed by the HoDs and the
Principal, and the feedback is comrunicated to the faculty nmenmbers concerned
wher ever necessary, for their inprovenent. ? Student’s feedback on val ue added
programre conducted (for exanple guest |ectures, sem nars, enployability canp,
etc.) is obtained at the end of the programme by distributing a questionnaire
at the end of the event. The Director, Training and Placenent Cell in co-
ordination with the faculty nenbers in charge from each Departnent have been
attending to the task of collecting feedback from al umi.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3838_Value_added_courses_1582611499.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3838_Projects_undertaken_1582615216.xlsx

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech CE 72 55 55
BTech EEE 144 54 54
BTech ECE 144 83 83
BTech CSE 144 124 124
M ech M Tech 36 7 7
VBA VBA 60 60 60
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 1292 111 115 11 2

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
104 62 20 19 9 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, Our institution has Students Mentoring system (presently Mentor Mentee) The college has since last
several years practiced a system of mentoring called the Mentor Mentee system, whereby a Mentor was
provided to every ward to look after his/her academic and psychological wellbeing and also monitor class

attendance and performance. Under the Mentor system, the fulltime teachers of the college have been engaged
as mentors of each class. Students of each class in the college are having a fulltime teacher as their mentor. The
classes, where there are huge numbers of students, have been assigned more than one mentor. The mentors
use both formal and informal means of mentoring. The mentor system, apart from its formal part, also exists as a
robust informal mechanism to boost inclusiveness, gender sensitivity and social responsibility of students In
order to resolve day to day academic problems of the students, mentors are appointed for a batch of 15
students, and they will counsel the respective students once in a week, to solve the problems come across
during their course of study. This is a continuous process till the end of academic career of the student. During
the last semester of study students are advised for higher studies along with proper career guidance.
Reasonable numbers of students have secured admissions for their higher studies and they in turn guide their
juniors for their prospective admissions Goal: ? To monitor the students regularity discipline ? To enable the
parents to know about the performance regularity of their wards. ? Improvement of teacher-student relationship
Ongoing process: ? Regular meetings are held between mentor and mentee. ? A separate detail is maintained
for each student. ? Students are allowed to approach the mentor for both academic personal problems. ?
Personalized professional /career advice is given to the mentee. The Practice : ? The teacher takes students
attendance in every class during the first five minutes and after the class enters the list of absentees in the
Academic Activity Register (AAR) and absentees information will be posted to head of the department as well as



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3838_Demand_ratio_1582613706.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3838_ict_tools_1582615180.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3838_e_resource_1582615139.xlsx

to the parents every day. ? If a student is absent for more than ten days continuously then HOD calls the parents
of a student, enquires the reason and advises them to take care of their ward. ? Even after informing student’s

parents, HOD forwards the details of a student to the Principal for further action. ? Every section has two mentors
and each mentor will get 15 students. ? The Mentors prepare the monthly attendance of every student for each

section and send the information to the parents of defaulters through proper channel. Outcomes of the system : ?
The attendance percentage of the students has increased to a greater extent. ? The number of detainment of

students has decreased consistently. ? In course of direct communication between mentor and the student there

was a good improvement in the teacher-student relationship.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1393 126 1:11

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions

the current year

Positions filled during

No. of faculty with
Ph.D

114

84 30

30

8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,

fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BTech 1 [1/1 03/ 06/ 2017 21/ 09/ 2017

BTech 1 NWAN 03/ 06/ 2017 01/ 09/ 2017

BTech 1 /1l 03/ 06/ 2017 28/ 07/ 2017

BTech 1 I/1v 15/ 04/ 2017 25/ 05/ 2017

BTech 2 [1/1 03/ 06/ 2017 21/ 09/ 2017

BTech 2 NWAN 03/ 06/ 2017 01/ 09/ 2017

BTech 2 NARE 03/ 06/ 2017 28/ 07/ 2017

BTech 2 I1/71v 15/ 04/ 2017 25/ 05/ 2017

BTech 4 L1171 03/ 06/ 2017 21/ 09/ 2017

BTech 4 NVAN 03/ 06/ 2017 01/ 09/ 2017

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

I n our
guestions ,

col l ege a common question paper tenplate is foll owed.
CO address and correspondi ng bl oons taxonony | evel.

It consists of
Control |l er of



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3838_Evaluation_1582616394.xlsx

Exam ner schedul es the assessnments test in advance to the faculty menbers so
that question papers can be prepared and submitted to the sane in advance.
Faculty nmenbers will submit the question paper to HOD in the required format by
suitably covering the COs and Know edge | evel s based on bl oons taxonomnmy To
ensure the coverage of CO s and know edge | evels HOD will review the questions
and it will be submitted to examcell. Mdel Examination of Labs is al so
conducted at the end of the every senester. Correction of papers are done in a
separate hall and then HODs randomy go through the exam paper of the students
for effective process Corrected answer papers is distributed to the students
with scheme and will ask themfor any correction errors and suitably rectified
Assignment will be given to the students for only in higher level COs. As per
t he gui delines of JNTUAthe institution appointed college Exam Cel |l Coordi nator
for snoboth conduction of the Exami nations and neki ng policy decisions in regard
to organi zi ng exam nations, inproving the systens of exam nations. Institute
Adopted Centralized Continuous Internal Evaluation (CIE) Systemto assess
student’ s devel opnent in both the senester. Exam Cell informto students about
exam nation pattern, schedul e and regul ati ons as per the Academ c Cal endar wth
Cl A Exam dates. Schedul e gets Displayed in the College and Departnent Notice
Board. Result Analysis is done by the Exam Cell Menber of the Departnment after
Cl A Test. The Principal conducts Review Meetings departnent w se to give
necessary feedback for the inprovenent of students’ performance. Whenever
necessary, the Mentor of the students shall recomend the visit of the parent
to the college for a discussion about the Student. Renedial C asses are
conducted for the slow | earners, absentees and al so RE Exam nations are
conducted for the absent students. Projects work assessnent: The project work
starts during end of seventh senester. Senior faculty nenbers, HOD and Proj ect
Coordi nators sel ect one project for each group considering the quality,
rel evance, University normns.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The University prepares acadenic cal endar before the conmencenent of each
senester and publish in the University website. Based on the academ c cal endar
prepared by the university, institutes prepares an institutional |evel academc

cal endar for the snmooth functioning of acadenmic as well as extracurricul ar
activities planned in the current senester. This displays in the notice board

of all departnents. The Academ c Cal endar includes the dates of re-opening,
bri dge course, orientation course, comencenent of internal tests, comencenent
of senester exam nations, inportant functions of the college and Governnent,

| ocal and institutional holidays etc The academ c cal endar highlights the
course registration and enrol nent details. Each subject teachers prepare their

own course nmaterial based on the prescribed syllabus given by the university,
whi ch distributes to the students for reference. The exam nation commttee
neets periodically to discuss all the exam nation related matters. At institute
| evel, effective inplenentation of tutorial and Class test /unit test/prelim
take place and results are declared within eight days. Schedules for the
suppl enentary exam nations and result declaration dates will be included in the
cal endar. The Principal, CEQ Academ c coordinator, HOD and exam nation
coordi nators of departnents make sure that ¢ Conpletion of termwork e
Conduction of nock practical and theory exam nations ¢ Subm ssion of term work
mar ks based on conti nuous eval uation schenme 1. Academni c cal endar conmittee will
prepare the academnics cal endar considering university guidelines for each

senmester 2. Academi c calendar will indicates Md Exam schedul e , student
activities , holidays, project review, end senester exam nation , span of
academ c activities 3. Acadenic calendar will be approved by conmittee consists

of Hod's and principal 4.The approved academnm c cal endar is circulated for al
the faculty and staff.




2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwv. cbit.edu.in/cse/lo.aspx, ww.cbit.edu.in/ece/lo.aspx,
www. cbit.edu.in/eee/lo.aspx, ww.cbit.edu.in/ne/lo.aspx,
www. cbit.edu.in/ce/lo.aspx. ww cbit.edu.in/nbal/lo.aspx
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
01 BTech CE 60 9 15
02 BTech EEE 112 48 42. 8
04 BTech ECE 96 56 58. 3
05 BTech CSE 30 8 26.7
LE BTech CE 60 9 15
LE BTech EEE 112 48 42. 8
LE BTech ECE 96 56 58. 3
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://cbit.edu.in/sss/|o.aspx

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 0 NI L 0 0
Proj ects
M nor 360 UGC 1.2 0. 65
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
ELI TE 2K16 B PLAN A VBA 04/ 10/ 2016
NATI ONAL LEVEL MANAGEMENT
VEET

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category



http://www.cbit.edu.in/cse/lo.aspx, www.cbit.edu.in/ece/lo.aspx, www.cbit.edu.in/eee/lo.aspx, www.cbit.edu.in/me/lo.aspx, www.cbit.edu.in/ce/lo.aspx, www.cbit.edu.in/mba/lo.aspx
http://www.cbit.edu.in/cse/lo.aspx, www.cbit.edu.in/ece/lo.aspx, www.cbit.edu.in/eee/lo.aspx, www.cbit.edu.in/me/lo.aspx, www.cbit.edu.in/ce/lo.aspx, www.cbit.edu.in/mba/lo.aspx
http://www.cbit.edu.in/cse/lo.aspx, www.cbit.edu.in/ece/lo.aspx, www.cbit.edu.in/eee/lo.aspx, www.cbit.edu.in/me/lo.aspx, www.cbit.edu.in/ce/lo.aspx, www.cbit.edu.in/mba/lo.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3838_Pass_percentage_1582617168.xlsx
http://cbit.edu.in/sss/lo.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/3838_Research_Fund_1647316699.xlsx

Ni | Ni | Ni | Nill Ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | NIl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal EEE 4 0
I nt ernati onal ECE 13 4. 87
I nt er nat i onal CSE 1 0
I nt ernati onal HS 3 3.43

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Ni |

0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | Nill 0 Ni | 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Hal | Ms. K Jy 2017 6 19 CBIT
Effects on ot hi Materi al s



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/3838_journals_notified_on_UGC_1647317109.xlsx

VHD
Rot ati ng
flow of a
Vi sco-
elastic
Fl uid
t hrough a
Por ous
nmedi um
Over an
Infinite O
scillating
Por ous
Plate with
Heat
source and
Chemi cal
reaction

Today Proc
eedi ngs-
ELSEVI ER

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Att ended/ Sem 0 30 28 0
nar s/ Wor kshops
Present ed 0 7 0
papers
Resour ce 0 0 1
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
NSS vol unt eers NSS “CBI T” 1 100
i ssued racks to vol unt eers
students of a
gover nnent school
Swachh Bhar at CBI T Students 5 100
Abhi yan
Pol i ce NSS “CBI T” 1 110
comrenor ati on day Col | aborated with
bl ood donation canp | police departnent
Bl ood groupi ng NSS “CBI T” 1 340
pr ogr ame Col I aborated with *
Red Cross Soci ety
Bankers’ day, NSS “CBI T” 1 70
bl ood donation canmp| Col | aborated with
HDFC Bank
Swach bhar at h NSS “CBI T” 4 100




campai gn Col l aborated with
Mydukur
nmuni ci pality
I nt ernati onal NSS “CBI T” 4 300
wonen’ s day Col | aborated with
“I NNER WHEEL
VELFARE
ASSCCI ATI ON'
Clean india NSS “CBI T~ 4 100
awar eness programme | Col | aborated with
conducted in shankar apur am
shankar apur am peopl e
Tree plantation Tree plantation 1 100
progr anme pr ogr amme

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
NSS Pr oddat ur Swachh Bhar at 4 100
Muni ci pal ity
NSS Kadapa wSwachh 5 150
Muni ci pality Bhar at

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nt ernship

| NTERNSHI P
- 2V\EEKS

BSNL-
RTTC, HYD

25/ 06/ 2017

06/ 07/ 2017

Bat chu
Venkat a
UshaSr ee



https://assessmentonline.naac.gov.in/public/Postacc/Extension/3838_Extension_1582618710.xlsx

I nternship

| NTERNSHI P
- 2V\EEKS

BSNL-
RTTC, HYD

25/ 06/ 2017 06/ 07/ 2017

Khat t at
Far heen

I nternship

| NTERNSHI P
- 2V\EEKS

BSNL-
RTTC, HYD

25/ 06/ 2017 06/ 07/ 2017

G Pavan
Kunmar

I nternship

| NTERNSHI P
- 2V\EEKS

BSNL-
RTTC, HYD

25/ 06/ 2017 06/ 07/ 2017

K AKH LA

Internship

| NTERNSHI P
- 2V\EEKS

BSNL-
RTTC, HYD

25/ 06/ 2017 06/ 07/ 2017

A. Raj eshwar i

I nternship

| NTERNSHI P
- 2V\EEKS

BSNL-
RTTC, HYD

25/ 06/ 2017 06/ 07/ 2017

B. Laxmi
Sreej a

PRQIECT

Design I np
| enent ati on
of Uni ver sal
Asynchr ounou

s Recei ver
and
Transm tter
on FPGA

EC L, HYD

03/ 06/ 2017 01/07/ 2017

Y. Gangadhar

PROQIECT

Design I np
| ement ati on
of Uni versal
Asynchr ounou

s Recei ver
and
Transm tter
on FPGA

ECI L, HYD

03/ 06/ 2017 01/ 07/ 2017

T. Naga
Mouni ka

PRQIECT

Design I np
| enent ati on
of Uni ver sal
Asynchr ounou

s Recei ver
and
Transm tter
on FPGA

EC L, HYD

03/ 06/ 2017 01/07/ 2017

SVS
Nandhi ni
Reddy

PROQIECT

Design I np
| ement ati on
of Uni versal
Asynchr ounou

s Recei ver
and
Transm tter
on FPGA

ECI L, HYD

03/ 06/ 2017 01/ 07/ 2017

T N shanth
Kunmar

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

SRl Pavani 05/ 04/ 2017 Col | abor ati ve 12
| ndustri es Research Work
Exchange Know edge
I ndi an Servers 15/ 05/ 2017 Enpl oynent 10



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/3838_Linkages_1582619537.xlsx

Rel at i onshi p

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
5.24 1.56
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)
O hers Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ECAP Ful |y 3 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 19609 549474 200 77238 19809 626712
Books
1938 2 11 1949 1949 1951
Ref erence
Books
e- Books 0 0 0 0 0 0
Journal s 487 669682 0 0 487 669682
e- 12448 1236782 3063 105000 15511 1341782
Journal s
Di gital 12 0 0 0 12 0
Dat abase
CD & 1815 0 317 0 2132 0
Vi deo
Li brary 1 0 0 0 1 0



https://assessmentonline.naac.gov.in/public/Postacc/MoU/3838_MoU_1647317304.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/3838_augmentation_details_1647317338.xlsx

Aut omat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
O hers(s 0 0 0 0 0 0
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Ni | Ni | ni | Ni Il

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 340 6 59 0 1 5 4 50 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 340 6 59 0 1 5 4 50 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

-- 0

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
3.83 1.5 2.5 1.25

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

http://ww. cbit.edu.in/ifr/lo.aspx Cvil Infrastructure Miintenance Adequate
Human resources are appoi nted exclusively for maintenance and upkeep of canpus
infrastructure. A maintenance supervi sor and nai nt enance assi stances
(electrician and plunber) assist in upkeep and mai ntenance of infrastructure
facilities. These personnel are available 24 X 7 to nonitor the nmaintenance.
The cl eanliness of the canmpus and the hostels is out-sourced to a contractor



https://assessmentonline.naac.gov.in/public/Postacc/Library/3838_Library_1647317353.xlsx

contracts. Annual

t he mai nt enance of

who reports to the supervisor

infrastructure facilities.
Pest Contr ol
UPS « Water Tank Cl eaning e

area for the Institute.
Jawahar| al Nehru Technol ogi ca

| earning. The Institute has a total
structures for various academ c purposes.
all ocation and utilization of the available financial
and upkeep of different facilities by holding regular
comm ttees constituted for this purpose and using the grants received the
coll ege as per the requirenents in the interest of students.
i ndoor ganes |ike Badm nton,
Fi t ness Equi prent and out door ganes |ike Foot ball, Cricket,
basket ball etc. college sports coaches consult the managenent staff and based
on allocated fund the maintain the equi pnents.
| evel, HoDs submit their
furniture and ot her.
of furniture and other electrical equipnents.
sweepers cl eanliness of class roons is maintained. A conplaint register is
mai ntained in office in which students as well
probl ens which are resolved within a set tinme frame. Students are sensitized
regardi ng cl eanliness and notivated for energy conservation by careful use of
electricity in classroons. There are technicians,
deput ed by managenent who ensure the mai ntenance of classroons and rel ated
infrastructure. Classroons, Staffroons, Sem nar
cl eaned and raintained regularly by staff assigned for each floor. Wash roons

mai nt ai ned. Dustbins are placed in every floor. The
time gardener. Optinum
properties/ equi pnment on the canpus is ensured through
annual mai ntenance contracts Transport The Col |l ege has a fleet of 30 buses to

transport students and staff fromvarious parts of the city and its

nei ghbour hood areas to the Coll ege and back hone Transport facility will be
arranged to every student.
facility to enable himher to be punctua
been cl eaned by the drivers and mai ntai ned by the transport

and rest roons are well
G een Cover of the campus is well
wor ki ng condition of al

Uni versi ty,

requirenents to the Principa

Tabl e Tenni s,

The institute outsources the nmaintenances of
Followng is the Iist of Annual
Service Contract ¢ Fire Systens Mii ntenance -

Drinki ng Water Testing Provision of adequate
infrastructural facilities for teaching and | earning has al ways been a priority
The Institute abides by the norns provided by Al CTE and
Anant apur (JNTUA) to provide and
enhance the infrastructure required to facilitate effective teaching and

| and area which is constructed with robust
The col |l ege ensures opti nmal
recourses for nmaintenance
neetings of various

mai nt enance

Sports: Regarding
Chess Carom Gym

Vol | ey ball ,

Cl assroons At the departnental
regardi ng cl assroom

The col |l ege devel opnent fund is utilized for naintenance

mai nt ai ned by a ful

Every student

is expected to avail

nmasons,

Wth the help of the full tine

as faculty can register their

pl unbers, carpenters

hall s and Laboratories, etc are

the transport

to cone to the College. Buses has

I n charges.

http://www.cbit.edu.in/ifr/lo.aspx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Institution 85 328050
frominstitution schol arship
Fi nanci al Support
from Gt her Sources
a) Nati onal Andhr aPr adesh 1620 39114020
Gover nnent
b) I nternati onal -- 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,



http://www.cbit.edu.in/ifr/lo.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3838_Scholarships_1619853517.xlsx

Name of the capability

Date of implemetation

Number of students

Agencies involved

Cr acker

enhancement scheme enrolled
Soft Skills 22/ 08/ 2016 1405 d od obar eena
Devel opnent , Technol ogi es
Apt i t ude,
Reasoni ng,
Personal ity
Devel opnent
VLSI Design 26/ 12/ 2016 30 Andhra Pradesh
Fundament al s State skill
Devel opnent
Cor por ati onAndhr a
Pradesh State skill
Devel opnent
Cor por ati on
Data Structures, 03/ 04/ 2017 20 Andhra Pradesh
Al gorithnms in C State skill
Devel opnent
Cor por ati on
Conput at i onal 03/ 01/ 2017 27 Andhra Pradesh
Thi nki ng Probl em State skill
Sol vi ng Devel opnent
Cor por ation
Canpus Pl acenent 06/ 01/ 2017 170 FACE, Coi nbatore

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill Ni | 0 0 0 Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
| NVENSI S 137 27 -- 0 0
TECHNCOLA ES




PRI VATE LTD

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
Nill 0 Ni | Ni | Ni | Ni |

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 0
SET 0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Fenci ng

Uni versity Level

25

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 W NNER Nat i onal 1 Ni Tl N. Pavan
162P1E0037 Kumar
Reddy
2017 W NNER Nat i onal 1 Ni Tl N. Pavan
162P1E0037 Kumar
Reddy
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Every year, a Student council is formed conprising of one student
representative fromeach Departnent. Fromthe council franmed one student is
bei ng sel ected as Student Chairman every year. The student council plays a

vital role in Departnmental activities such as organi zi ng departnent events,
sem nars, conferences and workshops. Details of various Acadenic and
Adm ni strative bodi es which have student representatives on them The counci
menbers and all the other students deliberately involve in their Departnment
newsl etter preparation and in editorial conmittee. The student representatives
al so participate in the preparation of college cal endar every year to plan
coll ege activities Departnent w se. Especially Departnent events are conpletely
pl anned, organi zed and conducted by the students under the supervision of the
faculty. The goal of the student council is to provide a conmon platformto
students for co-curricular and extra-curricular activities. ANTI-RAGE NG




COMM TTEE Institution inparting technical education shall constitute a
Committee to be known as the Anti-ragging Conmttee to be nom nated and headed
by the Head of the Institution, and consisting of representatives of civil and

police adm nistration, [ocal nedia, Non-Governnent O ganizations involved in
youth activities, representatives of faculty nmenbers, representatives of
parents, representatives of students belonging to the fresher’'s category as
wel | as senior students, non-teaching staff and shal
menbership in ternms of level as well as gender.
CBIT is constituted as per the guidelines of Al India Council for Techni cal
Education. The following is the conposition of the commttee. ? All Head of the
Departnents ? Hostel chief warden ? Student coordinators ? |Inspector of Police
The awards and puni shmrents are affected as per the guidelines of Al CTE
CGovernnent orders and judgments given by courts of India fromtine to tine.
ANTI - SEXUAL HARASSMENT COWM TTEE The Col | ege has constituted anti-sexua
harassnent conmttee conprising of senior faculty nmenbers and students for
preventing any act of sexual harassnment. CLASS COVMM TTEE: The students are
representing the academnmic and administrative issues, suggestions. WMVEN
EMPONERVENT CELL : Grl students participate in the programfor enpowering
society activities STUDENT GRI EVANCE REDRESSAL COMM TTEE A redressal comittee
functions in the institution. Followi ng are the functions of redressa
committee, ? To receive the grievance in person. ? To analyze and exanine the
nature of grievance. ? To deliberate with the nenbers of committee and cal

have a diverse m x of
The anti-ragging comittee of

remarks if necessary ? To resolve the issues inpartially ? |1 QAC o

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

No
5.4.2 — No. of enrolled Alumni:

25
5.4.3 — Alumni contribution during the year (in Rupees) :
120000
5.4.4 — Meetings/activities organized by Alumni Association :
Meeting were organi zed by nanagenent. Principal, all the departnent head’s,
Seni or Faculties fromeach departnment were participated in the alumi neeting.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

VISION: To inpart futuristic Technical Education, advance know edge, research
and instill high pattern of discipline that will best serve the nation and the
world in the contenporary century. MSSION. Committed in creating and
di ssem nati ng know edge, to the students hailing fromboth, rural and urban
areas of Andhra Pradesh and fromother parts of India. Endeavors to develop in
pach student, the ability and passion to work creatively with rel evance to real -
wor | d problens. Provides world-class, quality education and gives inportance
for discipline, ethics and character building. Institute is established with an
ai mof providing quality higher education at par with international standards.
The nenbers of the society conprising of experienced persons fromthe field of
education, engineering , nedicine, business etc who have proven track records

by the establishnment of different engineering colleges in Andhra Pradesh.




Nat ure of Governance: The institution is recognized by Al India Council for
Techni cal Education, approved by Governnent of Andhra Pradesh affiliated to
JNTUA . The Governance of the institution is strictly in accordance with the
Vision and M ssion. The systemis effectively decentralized for a better
governance and performance. The maj or deci sions which have a bearing on the
function and the goal of the college are done by the Governing Council which
i ncludes the Chairman of the institution. T he staff council of the college
headed by the Principal, Vice Principal, and all the HOD as nenbers ensures the
proper inplenentation of the decisions and directions given. The Managenent
gives sufficient freedomto the Principal, who is the academ ¢ head of the
institution to function in order to fulfil the vision and m ssion of the
institution. HOD is delegated with departnent |evel authority. The
responsibilities are conmunicated to the faculty nenbers through regul ar staff
neetings. The office administration of the College is headed by the Registrar
under whomthere are O fice Superintendents. The Institute has a perspective
pl an for developnent. It is developed by Principal with the help of HOD s of
various departnents under the guidance of Governing Council. Based on the
academ ¢ schedul e given by the affiliating university, academ c cal endar is
prepared. The academ ¢ cal endar includes the list of pre-planned prograns of
various departnments and exam nation schedul es prepared with the know edge of
HOD' s. To ensure devel opment of the Institute, all the planning and execution
is nmonitored regularly. The perspective plan helps to Streanline various
processes |ike eval uating methodol ogi es of the teaching-I|earning process,
research progress, infrastructure facilities etc. Thus, decentralization hel ps
in effective and quality transformation of education to the students. The
participative culture helps to ensure transparency in both academ c and
adm ni stration. The object of participative nmanagenent and decentralization is
evident fromthe various progranms organized in the college

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Response: The curricul um has
integrated the cross cutting issues
such as gender, environnment and
sustainability, human val ues and
prof essi onal ethics through the courses
in B. Tech level. The institution takes
proacti ve neasures that help in
creating social awareness on issues
rel evant to gender, environment and
sustai nability, human val ues and
prof essi onal ethics through the
followi ng activities: Gender: Under
this conmpul sory course, students are
i nfornmed about the |legally enforced
gender equality policies that are
mandated in all work places. The
students are acquainted with the
concepts of femnist relationships,
responsi bilities and gender identities.
The grow ng i nportance of gender
equality is communi cated effectively to
the students through this course.




CGender equity is attained by conducting
prograns |ike sem nars, debates, group
di scussi ons for both boys and girls on
a single platform Cel ebrations:
Various activities are conducted
regularly by the students as well as
faculty w thout any gender
di scrimnation. For exanple, wonen's
day cel ebration, national festivals are
cel ebrated by one and all. Environnent
Sustainability: Al the students of
engi neering study Environnental Science
in the first year where they are nade
to understand the inportance of
envi ronnment, ecol ogi cal bal ance,
sustainability and applicable | aws
rules. The Col | ege conducts
nei ghbour hood conmunity activities
through NSS dept. The extension
activities organi zed by the Coll ege
enhance the students’ academ c | earning
experiences and incul cate the val ues
and skills in them The inpact of the
programre is listed below <« Through
these activities the students get
socialized and learn to think beyond
i ndi vidual interests and for soci al
wel fare. « Teamwork, Leadership Skills,
Ef fecti ve Comuni cation Skills, and
Ef f ective Decision Making are just a
few things students learn while
partici pating and organi zi ng various
Proj ects and progranmmes under extension
activities. ¢ The Extension activity
al so incul cates value of nale —female
equality, humanity and notion of equal
rights. This is done by giving thema
conpl et e under st andi ng of our
ecosystens, natural resources, bio
diversity, biotic resources, pollution
due to various factors and its
managenent. Human Val ues and
Pr of essi onal Ethics: The courses under
the title Human Rel ati ons and
Pr of essi onal Ethics have been there in
the curricul umof JNTUA The papers
di scuss the details on how a
pr of essi onal shoul d behave while he is
there with the organization. It also
teaches the transition from personal
ethics to professional ethics and
details about norals and val ues and how
they contribute to professional ethics.
These papers al so di scuss the role of
hurman rel ati ons and val ues as wel|l. NSS
activities: NSS and Red cross youth
Wi ng organize a variety of activities
with societal concern such as: ¢ Blood




donati on canp ¢ Voting awareness canp ¢
Mar at hon ¢ Yoga ¢ Hel net awar eness week
e Swachha Bharat h

Teachi ng and Learni ng

e Coll ege arranges several of
experiential and participative |earning
activities to broaden the scope of
education inparted to the val uabl e
students. Considering student as an
i mportant stakehol der of the Institute,
various activities are conducted by the
Institute during the senester ¢ In
addition to traditional teaching-
| earni ng net hodol ogi es, the Faculty
nmenbers adopt group di scussi ons,
rel evant videos, sem nars, mni
proj ects, case studies, PPTs, real tine
exanpl es, sinulations, quizzes,
dependi ng on the course that create the
best student centric |earning
environment. ¢ Lab sessions help in
experinmental |learning and permt the
students to widen their know edge and
skills. Experiential learning is
ensured through individual or group
projects. ¢ Standard and probable Viva
guestions for all the experinments are
prepared and maintained in the course
file « Faculty nenbers apply teaching
met hods such as group di scussions,
sem nars/ student presentation for
better understandi ng of concepts/
technol ogi es Tutorial classes are
conduct ed whi ch suppl enent regul ar
teaching | earning process. o Miltinedia
teaching like PPTs are incorporated in
the day-to-day teaching |earning
process that enhances the students’
under st andi ng of the subject.
Conpetitive and Team Spirits are
devel oped t hrough group di scussions,
debat es and panel discussions. -«
Lectures by experts are organi zed by
the respective departnents, to provide
know edge beyond the prescri bed
syl l abus. Students are encouraged to
organi ze and to participate in Inter-
col |l egi ate events, project. o
I ndustrial visits and val ue added
courses are arranged to give hands-on
experience to the students. Qur canpus
is enabled with W-Fi facility that
al l ows students to access technical
resources. ¢ In addition to academn cs,
to be a socially responsible citizen,
our coll ege encourages the students to
participate in NSS activities with
equal enthusiasmto develop their
overal |l personality.  The college has




a central library well equipped with
books e-books, technical magazi nes,
journals e-journals. ¢ Easy access is
made avail abl e for students to sonme of
key books providing themin
departnental |ibrary.

Exam nati on and Eval uati on

e The institution continuously
noni tors the changes that are happening
at the university | evel and nakes
appropriate effective changes in the
i nternal eval uati on system as
denonstrated bel ow with each schene
change for UG prograns and the sane
procedure is adopted for PG prograns.
Al'l the changes are infornmed to the
students through interactions circulars
wi th utnost transparency. ¢ University
guidelines are strictly adhered to with
respect to evaluation process. There
are two (MD 1 and MD II) internal
tests conducted. The schedul es of
i nternal assessnents are conmuni cat ed
to students and faculty in the
begi nning of the senester through
institute academ ¢ cal endar which is
prepared based on the university
academ c cal endar. Before a week
internal examtine table is displayed
on the notice board. ¢ Questions are
framed, such that they adhere to JNTUA
standard. It follows the Bl oons
Taxonony and Qut conme based Education in
which COs are attained. ¢« There are 5
Course Qutcones (COs) for each subject.
The first internal test question paper
is prepared in which it covers two CGCs,
second internal test covers another
three COs. ¢ The subject handling
faculty prepares question bank that
covers equal nunber of questions from
each unit, covering all the topics
Departnment internal exam coordi nator
under the guidance of HOD, checks for
the standard of the question bank. -«
Col I ege Internal exam Coordinator al ong
with a Exam team sel ects the final
i nternal questions for each subject
fromthe question bank ¢ Question
papers are given to the internal exam
coordi nators of the departnment on the
day of test, after approval fromthe
Principal. Internal exam coordi nator
ensures snmooth conduction of test and
proper valuation of internal books. e
After the evaluation, Course CQutcone
attainnent is cal culated. Based on the
attai nnment, GAP is found and corrective
actions are taken. < \Wenever cl ass




tests, internal assessnent tests are
conducted the results of the students
performance are used by the faculty to
identify slow and advanced | earners.

Research and Devel oprent

? Wth a vision to nurture new
ventures in the ever devel opi ng areas
of Electrical, Electronics and
Communi cati on, Conputer Science, Civil
and nechani cal Engineering, we at CBIT
have started an Incubation Centre.
Focusi ng on providing support to the
many conpani es (start-ups and/or well
establ i shed), the centre nainly ains at
fostering innovative research and
entrepreneurial activities in the above
nmenti oned technol ogi cal and engi neeri ng
based areas. Providing a suitable
pl atform for enthusiastic
entrepreneurs, the centre hel ps convert
their inventive ideas into high quality
student projects. ? The Institution has
wel | - equi pped | aboratories to cater to
the needs of students to nurture them
towards research. The Institute has
est abl i shed Research and Devel opnent,
(RD) Cell for nmonitoring research
activities. RD Cell encourages faculty
nmenbers to subnit research proposals to
various Governnental and non-
Gover nment al sponsored projects. A
Training and Pl acement Cell of the
Institute with a dedicated team focus
on bridging the gap between the
i ndustry and academi a. ? The prograns
under this incubation centre are nainly
divided into three categories: ?
Mentoring ? The nmentoring cell supports
and encourages the students to maxim ze
their learning potential. They are
i ndividually notivated to devel op their
personal skills. ? Entrepreneuria
Pronotion / Awareness Prograns ? This
set up introduces young buddi ng
dreaners to entrepreneurshi p. Enhanci ng
their creativity, innovation and self-
confidence, the endeavours they
undertake are encouraged. ? Technica
Training ? Technical training includes
technol ogy applications, products,
sal es, service tactics and nore. These
technical skills are very job-specific
and are transferable unlike soft
skills. As a result, students becone
i ndependent and eligible for fornal
fundi ng support. ? | EEE Chapter: |EEE
is the world' s | argest professional
associ ation dedi cated to advancenent of
technol ogi cal innovation for the




benefit of humanity. IEEE and its
menbers inspire a global community
through its highly cited publications,
conferences, technol ogy standards, and
prof essi onal and educati onal
activities. ? Creation and transfer of
know edge wealth is focused through
activities |like, publications of
research papers, Industrial project
wor k, innovation, consultancy and
devel opnent activities Financial
assi stance is given to faculties and
students for research publications.

Li brary, I CT and Physi cal

Infrastructure /

I nstrunent ati on

? Provision of adequate
infrastructural facilities for teaching
and | earning has always been a priority

area for the Institute. The Institute
abi des by the norns provided by AlCTE
and Jawaharl al Nehru Technol ogi ca
Uni versity, Anantapur (JNTUA) to
provi de and enhance the infrastructure
required to facilitate effective
teaching and | earning. The Institute
has a total land area which is
constructed with robust structures for
various academ c purposes. ? C assroons
? Each class roomis designed
mai nt ai ned as per AlICTE norns with
respect to carpet area, lighting,
ventilation furniture to have a
conduci ve anbi ance. ? All the
cl assroons are provided with LCD
proj ectors and canmpus w de W -Fi
facility. ? Institution has Two
spaci ous senmi nar halls and an
auditoriumwi th state-of-the-art
facilities. ? The Inparts lecture
capture solution facilitates record of
every lecture delivered by the faculty
whi ch can be viewed by the students any
nunber of tinmes at a later tinme. This
hel ps sl ow | earners to understand the
difficult concepts at their own pace.
This also facilitates introduction of
flipped classroomteachi ng where there
is only learning in the class roomw th
little teaching. ? Laboratories ? Each
| ab/ wor kshop with appropriate |ayout is
desi gned mui ntai ned as per AlICTE norns
with respect to carpet area, |ighting,
ventilation furniture to have a
conduci ve anbi ance practical exposure.
? Laboratories are well equipped with
adequat e nunber of experinental set-
ups, conputers peripherals. Qualified
lab instructor/Mechanic is allotted for
all the lab batches for its snpoth
functioning. ? Special care is taken to




ensure that the students conduct al
the experinents as per the University
syl | abus. A few experinents beyond the
curriculumare also conducted. ? CBIT
library holds the rich collection of
nmore than ------------ text books as
wel |l as reference books in the domain
of engi neering, science etc. The
library has subscribed to various print

journals and E-resources. ? CBIT
Central Library also offers various
types of information services to its
users through the use of group e-mails
and social nedia for instant outreach
to the end users. The Institute canpus
is W-Fi enabled and has hi gh speed

i nternet connectivity. The IT

infrastructure is augnented frequently
and is well maintained by technical
staff. Adequate Human resources are
appoi nted excl usively for naintenance
and upkeep of canpus infrastructure.

Human Resource Managenent

The Institute adheres to well defined
Human Resour ce Managenent policies and
procedures. The Institute adopts
policies for recruitnment, retention and
pronoti ons based on the rules and
regul ati ons of the regulatory
authorities, prevailing norns and nerit
anongst the avail abl e candi dates for
the positions. The Institute is always
concerned about the quality of teaching
| earni ng and acadeni c i nprovenent. The
Institute is always interested in
grooni ng the human resource for
adoption and enhancenent in | CT based
teaching | earning practices and up
skilling of the individuals. The
Institute is supportive of welfare and
wel | being of the individuals and
adopts policies and neasures for human
resource devel opnent. The Institute
bel i eves in adopting various quality
i nprovenent strategies at various
[ evel . HR Manual is being prepared for
the entire canmpus.

Industry Interaction / Collaboration

BJECTIVES: 1. To evolve industry co-
created curriculum 2. To enhance
i ndustrial consultancy and testing 3.
To i ncrease the nunber of patents filed
and incubations. 4. To increase
i nternship and placenent in donmain
conpani es DEVELOPMENT OF ACTI ON PLAN 1.
I nteracti on between Faculty and
I ndustrial personnel 2. Internal,
di scussions with suppliers to neet
i ndustrial needs 3. Understanding the




procedure for patenting and incubation

4. Discussion with Alumi, industry and
faculty 5. Discussion between industry
Industry Interaction cell, Placenent

of ficer, faculty, alumi and students.

Adm ssion of Students

Admi ssi on process is carried out by
Andhra Pradesh governnent Centralised
Online Adm ssion System as per policies
of the Governnent for all the
Institutes in Andhra Pradesh. The
Institute level Quota Adm ssions are
carried out by Managenent at Institute
| evel as per Merit in the qualifying
exam nation. Adm ssions are carried out
for the registered candi dates as per
the nmerit in qualifying exam nations at
State and National |evel and their
choi ces about the Institute given to
the Online portal. The Institute is
choice of Meritorious students in the
vicinity as well as at State and
Nati onal | evel

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

1. The institute has a separate
external and Internal Advisory Counci
consi sting of academ cians and industry

experts. 2. Inplenmented SM5 and
VWhat sapp system for di ssem nation of
i nformation including regular notice to
all stakeholders. 3. To use ICT in the
process of planning coll ege-events and
activities, institute uses personal e-
mails. 4. Inprovenent of the Scope and
Profile of the Teachi ng-Learning
Experi ence through greater use of ICT
and other innovative neans. Achi evenent
of national and internationa
recognition in the formof grants and
awar ds.

Adm ni stration

1. The college has Bionetric
attendance for teaching and non-
teaching staff. 2. The col |l ege canpus
is equipped with H kVision's 40 CCTV
Caneras installed at various places of
need. 3. To surveillance on nobile by
Principal , Hi kconnect application is
avai | abl e and software is available for
surveillance on conputer for college
Authorities. 4. WhatsApp Group helps to
provide the brief notices of any event
to be happened on college. 5. Wat sApp
Groups are al so used for awareness and
of smpoth functioning of the sane.
Notice display system for students and
ot her stakehol der.




Fi nance and Accounts

1. Fully conputerised office and
accounts section. 2. Mintenance the
col | ege accounts through Tally. 3.
Sal ary of faculty nenbers and staff is
transferred directly to the bank
account .

St udent Adm ssion and Support

1. 2 smart classroons 2. 1 virtua
classroomwi th video conferencing
facility. 3. The Student Counci
I iaison between the students and the
staff. 4. Academ c support is provided
to weak students. 5. The Library
wel cones students for reference and
study. A Departnent Book Bank is al so
avail able. 6. In case of serious
illness, students are visited in
hospital by staff and conpani ons. So
too during bereavenment of famly
nmenbers.

Exam nati on

1. Under the CBCS nethod of
exam nation introduced since 2018 2.
The eval uation of the students is a
conti nuous process and i s based on
their performance in m d-senester
exam nation, end senester exam nation,
tutorials, assignnments, |aboratory work
(if any), make-up exam nations (if
applicable), etc. 3. The conplete
transparency will be maintained in
eval uati on system The answer scripts
of the final examinations will be shown
to the students after marking. All
instructors will notify a tine for such
access within three days of the
exam nati on.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | Ni | 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)




Nill Ni | Ni | Nill Nill Nl NIl

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
M5B 430 TI VA 1 23/ 07/ 2016 24/ 07/ 2016 6
M CROCONTROLLER
S
| NDUSTRI AL 1 30/ 07/ 2016 31/ 07/ 2016 5
VISIT
ENMBEDDED 1 29/ 11/ 2016 04/ 12/ 2016 6
SYSTEM
VLS|l DESI GN 1 15/ 12/ 2016 19/ 12/ 2016 6
FI NGER PRI NT 1 21/ 03/ 2017 23/ 03/ 2017 2
BASED
ELECTRONI C
VOTI NG MACHI NE
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
30 0 1 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute has an effective nechanismfor internal external financi al
audits. l.Internal Audit 1. Principal inforns all the HODs before March of
every financial year to subnit budget requirenments for the next financial year
under specified head of accounts. 2. Principal reviews the previous year budget
actual expenses requirenents of all the departnents in consultation with
managenent, accounts officer and concerned HODs (if required) and prepares a
consol i dated col | ege budget. 3. The consolidated budget is subnmitted to the
Managenent for review and suggestions. 4. The fine-tuned budget for the next
financial year is placed before the Board of Directors for discussion, and
approval. 5. Principal in consultation with the nanagenent reviews the
financial status periodically to ensure that the expenses are within the budget
all ocated and al so the amount is utilized within the end of the financial year
for the purpose it is allocated. 2. External Audit: Audited financia
statenments include i ncome and expenditure account, bal ance sheet prepared by
qualified auditors and submtted to banks and other regul atory agenci es.
Statuary auditing is done at the end of each financial year. In case of
checking entries internally on /off chance that any weaknesses found /
recogni zed woul d be rectified at the sane tine by the concerned office staff.




The report woul d be put together by inward reviewers and to the higher
authorities if there anything is assunmed after the anendnents. The outside
statutory exanminers will visit the institution office twice in a year after

overseei ng Body for endorsenent and al so for vouching review and presenting the
| ast review report.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

- 0 -

No file upl oaded.

6.4.3 — Total corpus fund generated

4400000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill Yes CBIT
Admi ni strative No Nill Yes CBIT

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. First Year Meetings (2013 Batch) : PTA arranged a function to wel cone the
first year students and their parents on the day of comrencenent of the first
year classes. A well arranged neeting was conducted after Md -l exans. 2.
Counsel ing for students: Departnent of Conputer Science Engineering conducted a
Counseling Session for their wards with the assistance of P.T.A 3. Merit
Eveni ng: PTA in association with alumi Association convened a nerit evening
programto honor neritorious students of our college. Cash awards were
distributed to the students.

6.5.3 — Development programmes for support staff (at least three)

1. Personal ity Devel opnent Programe were conducted on 28.08.2018. Al the
teaching faculty were participated. 2. Industry interaction program were
conducted on 17.03.2018 to develop the institute industry interaction

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Response: The institution follows Qutcone Based Education strictly. Every
student’ s individual performance is assessed and teachers are advised to
prepare their teaching plans according to the standards and know edge of the
students by the committees that are formed to fulfil this academnic aspect.
Students are guided by both the teachers and nmentors. Entrepreneurship
Devel opnent Cell acconplishes relationship between the industry and the
institution. It is ainmed to interact with all the departments individually to
intuit its needs to fill the gap in curriculum It is executed through
conducti on of workshops addressed by prom nent persons in the industry. It also
includes industrial and site visits for students and faculty. Students are
constantly guided by the faculty in view of understanding functional challenges
t hrough applied research or projects. Sonme of the students’ projects are under
taken as case studies in few industries. Training Placenent: A dedicated
training placenent departnment has seen trenmendous growmh with respect to the
nunber of effective training prograns conducted and correspondi ng pl acenents in




| eadi ng conpani es.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2016 Sof t 02/ 08/ 2016 08/ 08/ 2016 10/ 08/ 2016 120
Skills
devel opment
, aptitude,
reasoni ng,
personality
devel opnent .

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Winrens day 08/ 03/ 2017 Nill 30 40
Yoga for 12/ 04/ 2017 Nill 50 129
Har rony and
peace

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

sol ar

Energy conservation — 100 KW Area -120120 SQ n2, Nunber of
roof top systemis installed and started function.

Inverters (PCU)

-4,

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities No 0
Provision for lift No 0

Ranp/ Rai | s No 0

Braille No 0
Software/facilities

Rest Roons No 0

Scri bes for exam nation No 0

Speci al skill No 0

devel opment for
differently abl ed




student s

Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Ni Il Ni Il Ni Il Ni Il Nl Ni | Ni Il Ni Il

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

HR Manua

21/ 03/ 2017

Chai tanya Bharath
Institute of Technol ogy
is striving for acadenic
excel l ence, and progress

of Engi neering. Education
and research have been
conducted in alignnment
with our national needs

and priorities and ensure

t hat our m ssion,

obj ectives nake
contributions to gl obal
needs. Teachers shoul d
enjoy full civic rights

of our denocratic
country. Teachers have a
right to just conditions

of service and
pr of essi ona
i ndependence.

Code of Conduct

24/ 11/ 2016

Chai tanya Bharath
Institute of Technol ogy
is commtted to nmintain,
endorse a cul ture of
conduct that showcases
excel | ence, intellectual

openness, incl usiveness,
justice, integrity,
fairness, respect, equity

and accountability. It
expects students to
uphol d these standards in
t hei r day-to-day
deci sions, actions, and
i nteractions. The code of
conduct is necessary to
mar k t he boundari es of
this needed order.




St udents continue to be
subject to the [ aws of
the land while at the
campus, and viol ations of
those | aws nay al so
constitute violations of
the code. Students are
expected to abi de by the
Code of Conduct.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Shankar ant i 11/ 01/ 2017 Ni | 300
Shanmbar al u

| ndependence day 15/ 08/ 2016 Ni | 100
Republ i ¢ Day 26/ 01/ 2017 Ni | 100
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Solid waste managenent We categorize the solid waste: Degradabl e (Dust, Leaves,
twi gs, Paper etc.), Non-degradable (Plastic, glass, bottles, food w appers
etc.) The institution takes all the neasures that are required to ensure the
canmpus is free of plastic itenms and other waste that cause damage to the
environment. Dustbins are available on the canpus, in all departnments and in
the cl assroons. Enptying of the dustbins is being done on a regul ar basis at
9amto 10am and 4pm everyday by the cleaning team Segregation of wastage from
the dustbins is done in other strategic |ocations, thus keeping the canpus
cl ean and green. The college has rai nwater harvesting facility with rain water
storage tanks around the building. This structure recharges the groundwater not
only for the institution but also in the surrounded areas too. Drain pits are
used to sink the water and recharge the groundwater table.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Describe at least two institutional best practices Response: There are many
best practices in the Institute that are inplenented successfully, continuously
i mproved over the years in the last five years. The two inportant best
practices are Career Quidance Training and Parents Students Teachers Meeti ng.
Career Cuidance Training: CBIT offers career guidance on all aspects of career
pl anni ng, job searching and post-graduate studies for students to help them
choose the right career path based on their interests. The Institute works
towards enhancing the institutional culture to better serve the needs of an
ever - changi ng and dynam c | earning community. The nmain objective of career
gui dance is to help students in follow ng aspects. 1.Broad exploration of
various career options 2. Pursuing post graduate studies 3.Pronote
entrepreneurship 4. Encouragenent for civil services These goals are achieved
through the followi ng activities of Training and Pl acenent Departnent. 1.Career
Gui dance training prograns are conducted for students to help them explore
various career options 2. Alumi are invited to address students and to guide
them t hrough the career options, provide industry insights and to inpart
know edge on the current trends and | atest technol ogies 3. Students are trained
on comuni cation skills, soft skills, personality devel opnent, aptitude skills
and technical skills in order to make them confident to face the chall enges of
the future 4. Resource persons fromindustries are invited to deliver technica
tal ks and to create awareness about the opportunities in various sectors



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/3838_promotion_activities_1647842216.xlsx

5. Students are encouraged to participate in technical contests, carry out
proj ect work, undergo internships and al so organi ze various activities to
enhance their know edge through experience 6. Sem nars highlighting the
i nportance of higher education and best universities for admi ssion are
conducted. 7. Awareness programon civil service is conducted to encourage
students to prepare for civil service exans. Parents Students Teachers Meeting
1. CBIT arranged Parents — teachers neeting in every senester to maintain
snoot h rel ati on between nanagenent and parent sides. 2. Intimate inmrediate
manner student activity in class room exam nation results and attendance
regularity to parents this helps to inprovenent of student mentally in home
itself.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. cbit.edu.in/besteel/lo.apx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Response: The distinctive performance of the Institute which is aligned with
the vision is the teaching-learning process as the Institute would like to see
itself a leading institution in engineering and managenent education as
enunerated in the Vision statenment. The salient features about teaching-
| earni ng process which is considered a priority and thrust area are described
below. 1. The Institute is well known in the region for best practices in
teaching-learning. It prepares its own Acadenmi c Cal endar well in advance before
the start of the senester, considering Govt./University holidays. It includes
specific dates for conduction of three theory Internal Assessnents, |lab , co-
curricular extra-curricular activities, student counselling, and schedule for
unit-w se conpl etion of syllabus, Students Performance Anal ysis neetings and
Cont i nuous Assessnent Meetings 2. Subjects are allotted to the faculty menbers
for the forthcom ng senester imediately after the end of the previous senester
| ooking into the faculty specialization, experience and workload. 3.1t is
ensured that the mnimum contact hours for theory |aboratory as per university
schene is maintained in spite of unforeseen unschedul ed holidays. 4.Faculty
menbers who are new to teaching undergo training on pedagogi cal nethods of
teaching in addition to in-house Faculty Devel opnment Prograns. Faculty nmenbers
are trained to effectively to utilize the | ecture duration of 50 mnutes. 5.1n
addition to traditional teaching-Iearning nethodol ogi es, the Faculty nenbers
adopt group discussions, relevant videos, semnars, mni projects, case
studi es, PPTs, real tine exanples, simulations, Quizzes, depending on the
course and the situation create the best |earning environnent for the students
to make themthink critically. 6. Difficult subjects are identified based on
previous results for which tutorial classes are conducted. An innovative
teaching-learning club is initiated in the college to facilitate to explore
creative teaching-learning techniques. 7. Each class roomis designed
mai ntai ned as per AICTE nornms with respect to carpet area, lighting,
ventilation, LCD projectors, furniture to have a conduci ve anmbi ance. There are
six sem nar halls and an auditoriumw th state-of-the-art facilities. 8. The
I nparts lecture capture solution facilitates record of every lecture delivered
by the faculty which can be viewed by the students any nunber of tines at a
later tinme. This helps slow learners to understand the difficult concepts at
their own pace. A flipped classroomconcept is being introduced fromthe
current academ c year. 9. Adequate facilities are available to cater to the
needs of physically challenged people in line with the recommendati on of the
Al CTE/ UGC norms. 10. An excellent library, digital library and |aptop borrow ng
facility are nade available. 11.An internet connectivity of bandw dth 50 Mops



http://www.cbit.edu.in/bestee/lo.apx

to provide W-Fi facility all over the campus. 12.Career Guidance training
progranms are conducted for students to help them expl ore various career
options.

Provide the weblink of the institution

http://ww. cbit.edu.in/

8.Future Plans of Actions for Next Academic Year

e To develop real tine projects satisfying societal needs and pronpting quality
life for every class of human beings in cost effective way. ¢ To create

Enpl oyabil ity of weak and slow |l earners. ¢« To Support Programre specific and
Interdisciplinary Consultancy work by Faculty. ¢ In future to get Research grants
from Nati onal and International Agencies. ¢ To adopt |Innovative pedagogi es are
adopted for practicing OBE in all disciplines of Engineering. ¢ To create
OQpportunity to start up Industry rel evant courses such as Internet of Things
(10oT) and Mechatronics to acconmodate | nterdisciplinary approach. ¢« To Pronote
the students and faculty for participation in Co-Curricular and Extra-Curricul ar
Activities at International Level.
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